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AGREEMENT

This collective bargaining agreement is effective on 15, March 2022, which is the date of ratification of
the Memorandum of Agreement by and between the New York City School Construction Authority, a
public benefit corporation, having an address at 30-30 Thomson Avenue, Long Island City, New York
11101, hereinafter referred to as the "AUTHORITY" and Local 1180, Communications Workers of
America, AFL-CIO, having an address at 6 Harrison Street, New York, New York 10013, hereinafter
referred to as the "UNION".

WITNESSETH THAT

WHEREAS, the AUTHORITY has voluntarily endorsed the practices and procedures of collective
bargaining as a peaceful, fair and orderly way of conducting its relations with its employees, insofar as
such practices and procedures are appropriate to the special functions and obligations of the
AUTHORITY, and are permitted by law; and

WHEREAS, the AUTHORITY and the UNION share a joint and mutual desire to effectuate the
legislative mandate of the AUTHORITY towards the betterment of the public schools within the City of
New York, and recognize the extraordinary efforts that are required to improve the condition of those
facilities; and

WHEREAS, it is the intent of the parties hereto to enter into this Agreement which shall subsume all
previous understandings and shall set forth herein the agreements which have been reached between
the parties during the course of negotiations conducted for the purpose of determining rates of pay,
wages, hours of employment and other conditions of employment; to increase the efficiency and
productivity of employees of the AUTHORITY; and to provide for prompt and fair settlement or
adjudication of grievances without any interruption or other interference with the operation of the
AUTHORITY; and

WHEREAS, the AUTHORITY recognizes the UNION as the sole and exclusive collective bargaining
representative for the bargaining unit set forth in Appendix "A" (which is attached hereto and made a
part hereof), consisting of employees of the AUTHORITY, wherever employed, whether full time or part
time in the listed titles in Appendix "A" and in any successor title(s); and

WHEREAS, this Agreement shall not limit the AUTHORITY's statutory right to file an application with
the Public Employment Relations Board seeking designation of certain employees as managerial
and/or confidential; and

WHEREAS, it is agreed by and between the parties that any provision of this agreement requiring
legislative action to permit its implementation by amendment of law or by providing the additional funds
therefore, shall not become effective until the appropriate legislative body has given approval,

NOW, THEREFORE, in consideration of the mutual covenants and agreements herein contained or
annexed hereto, the parties do mutually covenant and agree as follows:



ARTICLE | - UNION RECOGNITION

The AUTHORITY recognizes the UNION as the sole and exclusive collective bargaining
representative for the bargaining unit set forth in Appendix "A", consisting of employees of the
AUTHORITY, wherever employed, whether full time or part time in the listed titles in Appendix
"A" and in any successor title(s). The AUTHORITY also voluntarily recognizes the UNION as
the sole and exclusive collective bargaining representative for those employees of the
AUTHORITY assigned to any other new titles it establishes which have a community of interest
with titles represented by the UNION at the New York City Board of Education or at the City of
New York on the date of the establishment of the AUTHORITY,

Nothing in this Agreement shall be construed to limit the AUTHORITY'S statutory right to file an

application with the Public Employment Relations Board seeking designation of certain
employees as managerial and/or confidential.

ARTICLE Il - CHECK-OFF AND AGENCY SHOP

Exclusive Check-Off Privilege

The AUTHORITY will honor, in accordance with their terms, only such written authorizations as
are properly executed by employees in the Unit covered by this Agreement for the deduction of
their dues on behalf of the UNION.

Agency Shop
The AUTHORITY and the UNION agree to an agency shop to the extent permitted by applicable

law, pursuant to a separate agreement between the AUTHORITY and the UNION.

Dues Check-Off and Agency Fee Information

The AUTHORITY shall provide monthly to the UNION a complete and up-to-date list of all
employees in the unit who have properly executed written authorization for the deduction of
dues on behalf of the UNION. The AUTHORITY shall also furnish to the UNION such other
reasonably available information as may be necessary to the UNION for maintaining appropriate
records. The AUTHORITY and the UNION agree that the payment of the gross amount of dues
and agency fees as provided herein will constitute full and complete payment to the UNION on
account of all employees covered by this Agreement during any such period, and neither party
shall have any right or claim against each other for any underpayment or overpayment of the
dues or agency fees paid by those covered employees.

Check-Off for Political Purposes

1. Local 1180, C.W.A., which has elected to participate in a separate segregated fund
established pursuant to applicable law, including Title 1 USC, Section 441 b, to receive
contributions to be used for the support of candidates for federal office, shall have the
exclusive right in conformance with applicable law to the check-off for such political
purposes, pursuant to a separate agreement between the AUTHORITY and the UNION.

2. Any eligible employee covered by this Agreement may voluntarily authorize in writing the
deduction of such contributions from the employee's wage for such purpose in an
authorization form acceptable to the employer which bears the signature of the
employee.



3. A copy of the Summary Annual Report to the Federal Elections Commission ("FEC") of
each fund shall be submitted by the appropriate participating UNION to the appropriate
agencies and the AUTHORITY at the time of its submission to the FEC.

ARTICLE Il - HOURS OF WORK AND WORK WEEK

The regular workweek for employees shall be from 8:30 a.m. to 5:00 p.m., Monday through
Friday, including a one (1) hour meal period. Normal working hours in a regular work week shall
be seven and one-half (7.50) hours per day and thirty-seven and one-half (37.50) hours per
week.

Where operational needs dictate, the regular work week and work day established pursuant to
this Article may be modified by the AUTHORITY, provided that the regular Monday through
Friday work week cannot be changed to incorporate Saturday and/or Sunday into the schedule,
except in an emergency or with the consent of the employees affected.

ARTICLE IV - SICK LEAVE

Employees shall be credited with sick leave allowance with pay at the rate of seven and one-
half (7.50) hours for each month of service with pay. Employees hired on or after October 1,
2004, shall be credited with sick leave allowance with pay at the rate of six and one-quarter
(6.25) hours for each month of service for the first five (5) years of service. At the beginning of
the employees sixth (6) year of service, the sick leave allowance with pay rate shall be seven
and one-half (7.50) hours for each month of service. In order to be credited with sick leave in
any month, the employee must be on full pay status for at least fifteen (15) calendar days in the
month '

1. Employees working twenty (20) hours or more but less than thirty-seven and one-half
(37.50) hours per week will accrue sick leave on a pro rata basis.

2. The number of sick leave allowance days permitted to accumulate shall be unlimited.
Sick leave shall be used in units of a quarter of an hour.

It is the responsibility of each employee requesting paid sick leave to notify their Division Director
or designee.

1. Employees who are requesting paid sick leave in accordance with this provision shall
notify or cause notification to be made to their Division Director or designee as soon as
is reasonably possible. Where someone other than the employee is or has been
requested to make the required notification, the employee will be solely responsible for
that notification being made to their Division Director or designee.

2. In the event no sick leave notification is made, the employee's absence is an absence
without pay, unless the employee can later substantiate and document that it was
impossible to make or cause such notification.

3. Sick leave notification as outlined above must be made for each workday that paid sick
leave is being requested, unless this requirement is expressly waived by the employee's
Division Director.



An employee's annual leave shall be chargeable to sick leave during a period of verified
hospitalization. When an employee is seriously disabled but not hospitalized while on annual
leave, after the employee submits proof of such disability which is satisfactory to the
AUTHORITY, such leave time shall be charged to sick leave first, thereafter, to annual leave.

1.

Sick leave shall be used only for personal iliness of the employee. Approval of

leave is discretionary with the AUTHORITY and proof of illness must be provided

by the employee, satisfactory to the AUTHORITY. This discretion will not be exercised
in an arbitrary or capricious manner.

The provisions of subparagraph (1) above, notwithstanding, the AUTHORITY may waive
requirement of proof of illness unless an employee requests sick leave for more than
three (3) consecutive work days. Employees hired on or after October 1, 2004, who
request sick leave for more than three (3) consecutive work days, must provide the
AUTHORITY proof of iliness within five (5) days of the employee's return to work.

Employees may use three (3) days per year from their sick leave balances for the care
of an ill family member. Approval of such leave is discretionary with the AUTHORITY
and proof of disability must be provided by the employee satisfactory to the AUTHORITY
within five (5) days of the employee's return to work.

Employees who have exhausted all earned sick leave and annual leave balances due to
personal iliness may, at the discretion of the AUTHORITY, be permitted to use unearned sick
leave allowance up to the amount earnable in one year of service, chargeable against future
earned sick leave.

1.

All applications submitted under this provision shall contain prominently indicated
thereon, the fact that the absence, or part of it, is to be charged against an advance of
sick leave allowance. The Division Director shall secure the timekeeper's verification of
the attendance data recorded on the application and forward the application with his/her
approval or disapproval indicated thereon to the AUTHORITY.

An employee having ten (10) years of service at the AUTHORITY including uninterrupted
equivalent length of service with the City and/or State of New York, its agencies, boards,
public benefit corporations and/or authorities may, at the discretion of the AUTHORITY,
be granted sick leave with pay for three (3) months after all credits have been used. In
special instances, sick leave with pay may be further extended for one (1) additional
three (3) month period with the approval of the AUTHORITY.

For employees with less than ten (10) years of service who desire sick leave with pay
after all credits have been used, the AUTHORITY may, at its discretion, grant such
additional leave.

The AUTHORITY shall be guided in this matter by the nature and extent of iliness and
the length and character of service. The AUTHORITY may request such medical
information and recommendations as it deems necessary to exercise properly its
discretion.

An employee who is on leave without pay for any reason other than illness may not have
any portion of this time charged against sick leave allowance.



6. The AUTHORITY will not exercise its discretion in these matters in an arbitrary and/or
capricious manner.

7. Leaves for maternity, paternity, disability or a serious health condition of the employee
or a member of the employee's family, as defined by the FMLA, shall be governed by
the AUTHORITY's FMLA Policy and/or in accordance with Federal, State and/or local
laws. To the extent that the AUTHORITY's leave policies permit more time off for
employees, such policies shall prevail.

Employees hired on or before September 30, 2004, who upon separation from the AUTHORITY,
with ten (10) or more years of combined and continuous AUTHORITY, NYC/NYS service, will
be paid for accumulated sick leave on the basis of one day of sick leave for each two (2) days.
The maximum allowable paid sick leave shall not exceed one hundred (100) work days.

Employees hired on or after October 1, 2004, who upon separation from the AUTHORITY, with
ten (10) or more years of combined and continuous AUTHORITY, NYC/NYS service, will be
paid for accumulated sick leave on the basis of one day of sick leave for each three (3) days.

The maximum allowable paid sick leave shall not exceed one hundred (100) work days.

ARTICLE V - ANNUAL LEAVE AND MATERNITY/CHILD CARE

"annual leave allowance" shall be established.

September 30, 2004, shall be computed on the following basis:

A combined vacation, personal business and religious holiday leave allowance known as

The accrual rate for the annual leave allowance for full time employees hired on or before

Cumulative Years in Service Monthly Accrual | Annual Leave
Allowance

At the beginning of the employee’s first (1% year 6.25 hours 10 work days

At the beginning of the employee’s second (2™) year 8.125 hours 13 work days

At the beginning of the employee’s second (4'") year 9.375 hours 15 work days

At the beginning of the employee’s second (5%) year 12.50 hours 20 work days

At the beginning of the employee’s second (8%") year 15.625 hours 25 work days

For employees hired on or after October 1, 2004, the accrual rate for the annual leave allowance

for these full-time employees shall be computed an the following basis:

Cumulative Years in Service Monthly Accrual | Annual Leave
Allowance
At the beginning of the employee’s first (1) year 6.25 hours 10 work days
At the beginning of the employee’s second (2™) year 8.125 hours 13 work days
At the beginning of the employee’s fourth (4%") year 9.375 hours 15 work days
At the beginning of the employee’s fifth (5") year 10.00 hours 16 work days
At the beginning of the employee’s sixth (6') year 10.625 hours 17 work days
At the beginning of the employee’s seventh (7) year 11.25 hours 18 work days
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At the beginning of the employee’s eighth (8) year 11.875 hours 19 work days
At the beginning of the employee’s ninth (9") year 12.50 hours 20 work days
At the beginning of the employee’s tenth (10™) year 13.125 hours 21 work days
At the beginning of the employee’s eleventh (11t year 13.75 hours 22 work days
At the beginning of the employee’s twelfth (12™) year 14.375 hours 23 work days
At the beginning of the employee’s thirteenth (13") year | 15.000 hours 24 work days
At the beginning of the employee’s fourteenth (14" year | 15.625 hours 25 work days
1. Employees recruited from NYC or NYS agencies will accrue annual leave at a rate equal

to the number of days earned in their inmediate prior employment. However, such prior
employment must have been continuous in duration, without a break in service of one
(1) year or more.

2. Employees working twenty (20) hours or more but less than thirty-seven and one-half
(37.50) hours per week will accrue annual leave on a pro-rated basis.

In order for an employee to be credited with annual leave in any month, the employee must be
on full pay status for at least fifteen (15) calendar days in the month. Employees will be eligible
to take paid vacation after four (4) months employment with the AUTHORITY, except for
religious observance which may be taken earlier.

An employee should endeavor to schedule annual leave at the convenience of the AUTHORITY.
Annual leave requested in excess of ten (10) days will be granted only if, in the opinion of the
employee's supervisor, the operation of the AUTHORITY will not be adversely affected by
approving the leave.

Earned annual leave allowance shall be taken at a time convenient to the employee's
department and only upon the express prior written permission of the employee’s supervisor.

In the event of an emergency as determined by the AUTHORITY, the Division Director may
cancel and reschedule any or all approved vacation leaves in advance of the leave being taken.

In the event a holiday occurs during the period when an employee is on approved vacation
leave, such holiday will be considered as a holiday and shall not be counted as part of the
employee's vacation. The employee shall not be eligible for or receive holiday pay and annual
leave pay for the same date.

An employee's annual leave allowance will be charged for any vacation, personal business or
religious holiday leave.

Leaves for maternity shall be governed by the AUTHORITY’s FMLA and/or Childcare Policy and
in accordance with Federal, State and/or local laws.

Employees are entitled to an approved unpaid child care leave to a maximum of eighteen (18)
months with an option to extend such leave at the employee's request for another six (6) months.

The annual leave accrual year will run from January 1 through December 31 of each year.

Employees may carry over from one year to the next, unused annual leave equal to one year of
their accrual rate.



At the end of each calendar year, the AUTHORITY will review leave balances remaining on
December 31%t. Leave days will be carried over to the subsequent year, up to the number of
days of the employee's annual accrual rate. Remaining days beyond the amount of this
carry-over will be paid in cash; however, such payout will not exceed fifteen (15) days of the
accrued but unused leave per year. Any excess leave beyond this fifteen (15) day maximum will
be forfeited, except that such excess days may be carried over with the express written
permission of the Vice President, Finance and Human Resources, or designee, in situations
where a workload emergency prevents the employee from being able to take a scheduled
vacation. Such permission shall not be unreasonably denied. To illustrate the workings of this
paragraph, for example, an employee who earns twenty-five (25) days per year and has a
balance of forty-five (45) days on December 315t will be allowed to carry over twenty-five (25)
days to the next year, will be paid in cash for fifteen (15) days, and will forfeit five (5) days.

When converting accrual time to cash payments, the rate of pay will be the employee's annual
salary rate effective December 31¢t of each year.

The AUTHORITY will send to all members of this unit a written reminder by no later than
September 30th of each calendar year of this contract, for each employee to review time
accrued during that calendar year.

ARTICLE VI - BEREAVEMENT LEAVE

The AUTHORITY shall grant bereavement leave of up to four (4) days with pay without charge
to sick or annual leave immediately following the death of a family member. For purposes of this
Article, family is defined as the employee's spouse; domestic partner; natural, foster or
stepparent; child; foster or stepchild; brother or sister; grandparent; grandchild; father-in-law;
mother-in-law; brother-in-law; sister-in-law; the father, mother or child of a domestic partner, or
any relative residing in the employee's household. Domestic partner is defined in Mayoral
Executive Order No. 48.

In the event that the death occurs while an employee is on sick or annual leave, the employee's
absences may be charged against bereavement leave.

Requests for bereavement leave shall be subject to the approval of the employee's immediate

supervisor; such approval shall not be unreasonably withheld. Employees may be requested to
provide appropriate documentation to their supervisor as a condition of the aforesaid paid leave.

ARTICLE Vil - SALARY, TITLES, AND PROMOTIONAL GUARANTEE

Attached hereto and made a part hereof is Appendix A, which includes titles, minimum salaries
and promotional guarantees for employees covered by this Agreement.

No employee promoted from a lower title to a higher title shall receive an increase which is less
than the promotional guarantee, as set forth in Appendix A.

ARTICLE VIl - SALARY INCREASE

General Wage Increases



1. Effective May 26, 2018, eligible employees shall receive a general increase of two
(2.00%) percent. Such increases shall apply only to employees in title on May 25, 2018,
and shall be computed on the base salary rate paid to employees on May 25, 2018.

2. Effective May 26, 2019, eligible employees shall receive a general increase of two and
one-quarter (2.25%) percent. Such increases shall apply only to employees in title on
May 25, 2019, and shall be computed on the base salary rate paid to employees on May
25, 2019.

3. Effective October 26, 2020, eligible employees shall receive a general increase of three
(3.00%) percent. Such increases shall apply only to employees in title on October 25,
2020, and shall be computed on the base salary rate paid to employees on October 25,
2020.

4. The general increases provided for in items (1), (2), and (3) shall be applied to the
applicable salary minimums for the titles as described in Appendix A. In cases where a
title was created during the term of the contract, or where the salary minimum for a title
was increased during the term of the contract, only the applicable percentage increase
shall be applied.

5. Notwithstanding the provisions set forth in paragraph A, items (1), (2), and (3) above, the
appointment rate for any employee newly hired on or after October 1, 2004, shall be
fifteen (15.00%) percent less than the applicable minimum, in effect on the date of hire.
Upon completion of two years of active service, an employee hired on or after October
1, 2004, shall be paid the applicable minimum that is in effect on the two (2) year
anniversary of his/her original date of appointment.

Title Minimums

Attached hereto and made part hereof is Appendix A which includes titles and applicable salary
minimums for employees covered by this Agreement.

Longevity

Longevity Schedule — The longevity amount will be added to the employee’s salary on his/her
anniversary at the SCA on the following basis:

EFFECTIVE 4/26/2020
2 Years of Service $800

(+) $100
3 Years of Service $900

(+) $100
4 Years of Service $1,000

(+) $132
5 Years of Service $1,132

(+) $830
10 Years of Service $1,962



EFFECTIVE 10/26/2020

2 Years of Service $824

(+) $103
3 Years of Service $927

(+) $103
4 Years of Service $1,030

(+) $136
5 Years of Service $1,166

(+) $855
10 Years of Service $2,021

Increase each year with collective bargaining, pensionable, included in determining overtime
rate and will be added to an employee’s salary on his/her anniversary dates at the SCA.

ARTICLE IX - OVERTIME

The AUTHORITY will pay its employees overtime in accordance with the Fair Labor Standards
Act. The provisions of this Article IX shall apply only to such overtime performed in excess of an
employee's regular work week as defined in Article Ill, and which has been properly directed
and authorized in advance in accordance with the AUTHORITY policy and procedure.

An employee whose regular work week is thirty-seven and one-half (37.50) hours shall be paid
the basic hourly- rate for overtime worked in excess of thirty-seven and one-half (37.50) hours
but less than forty (40.00) hours during a work week.

An employee who works over forty (40.00) hours during a work week will be paid one and
one-half (1.50) times the employee's regular hourly wage for the period of time worked in excess
of forty (40.00) hours.

An employee who works on one (1) or more of the ten (10) paid holidays (as described in Article
X, paragraph A below) will be paid one and one-half (1.50) times their regular salary, plus
straight time for the number of hours worked on that day(s).

An employee directed by the AUTHORITY to work on a scheduled day off will be paid a
minimum of four (4.00) hours for the day.

There shall be no rescheduling of tours to avoid the payment of overtime compensation.
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ARTICLE X - HOLIDAYS

The following are designated paid holidays for all eligible employees:

Labor Day
Columbus Day
Veteran's Day
Thanksgiving Day
0. Christmas Day

New Year's Day

Martin Luther King, Jr. Day
President's Day

Memorial Day
Independence Day

aorON=
SO NOS

An employee required by the AUTHORITY to work on any of these holidays, will be paid
pursuant to the provisions set forth in Article IX paragraph D above.

Except for employees whose regularly scheduled workweek includes Saturday and/or Sunday,
holidays which fall on Saturday will be observed the day before on Friday, and holidays which
fall on Sunday will be observed the day after on Monday. For employees whose regularly
scheduled workweek includes Saturday and/or Sunday, holidays which fall on their first
scheduled day off will be observed the day before, and holidays which fall on their second
scheduled day off will be observed the day after.

In the event of an emergency or other situation which demands immediate or special attention,
an employee may be required by the AUTHORITY to work on a scheduled holiday.

Effective 04/01/92 and on every subsequent October 1st and April 1st, one (1) discretionary
holiday will accrue to an employee in title on said date. Employees hired on or after October 1,
2004, will accrue one (1) discretionary holiday per year every April 1st.

Effective October 26, 2017, all employees in title on said date will receive one (1) discretionary

holiday on April 15t and one (1) discretionary holiday on October 1%t of each year.

ARTICLE XlI - GRIEVANCE ARBITRATION

Definition: the term "grievance" shall mean:

1. a dispute concerning a claimed violation of? or the application or interpretation of the
express terms of this agreement and those documents expressly incorporated therein.

2. a claimed assignment of an employee to duties substantially different from those stated
in his/her job description.

3. a claimed wrongful disciplinary action taken against an employee covered by this
Agreement.
4, a claimed violation, misinterpretation or misapplication of the rules or regulations, written

policy or orders of the AUTHORITY affecting terms and conditions of employment.

The grievance procedure, except for grievances as defined in paragraph A (3) of this Article
shall be as follows:
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An employee may at any time informally discuss with his/her supervisor a matter which
may become a grievance. If the results of such a discussion are unsatisfactory, the
employee may present the grievance at Step 1.

All grievances must be presented in writing at all steps in the grievance procedure. For
all grievances as defined in paragraph A (2) of this Article, no monetary award shall in
any event cover any period prior to the date of the filing of the Step | grievance unless
such grievance has been filed within thirty (30) days of the assignment to alleged
out-of-title work.

Step | - The employee and/or the UNION shall present the grievance in the form of a
memorandum to their Division Director no later than seventy-five (75) days after the date
on which the grievance arose or when the UNION or employee became aware or should
have become aware of the grievance. The employee may also request an appointment
to discuss the grievance. The Division Director shall take any steps necessary to a
proper disposition of the grievance and shall reply in writing by the end of the third work
day following the date of submission.

Step Il - An appeal from an unsatisfactory determination at Step | shall be presented in
writing to the President & CEO or his/her designated representative.

The appeal must be made within ten (10) working days of the receipt of the STEP |
determination. The President & CEO or his/her designated representative, if any, shall
meet with the employee and/or the UNION for review

of the grievance  and shall issue a determination in writing by the end of the tenth
work day following the date on which the appeal was filed.

Step lll - An appeal from an unsatisfactory determination at STEP |l may be brought
solely by the UNION for impartial arbitration within fifteen (15) working days of receipt of
the STEP |l determination. In addition, the AUTHORITY shall have the right to bring
directly to arbitration any dispute between the parties concerning any matter defined
herein as a "grievance". The AUTHORITY shall commence such arbitration by serving
a Notice of Intent to Arbitrate on the UNION. The costs and fees of arbitration shall be
born equally by the UNION and the AUTHORITY. Adequate notice of the issue(s) to be
arbitrated shall be given by the party requesting arbitration.

Arbitration

1.

The AUTHORITY and the UNION hereby agree to the establishment of a panel of five
(5) permanent arbitrators for the purpose of this agreement. In the event of withdrawal
or permanent unavailability of an arbitrator, the parties shall meet and agree upon a
replacement. By mutual agreement of the parties, any of the arbitrators may be replaced.
Following the service of a Notice of Intent to Arbitrate, one of the named arbitrators shall
jointly be retained by the parties in order of first availability. It is the responsibility of the
party requesting arbitration to contact the arbitrator regarding availability and to schedule
such arbitration in an expeditious manner. After appointment of the arbitrator, the
arbitration shall proceed in accordance with the procedures which are hereinafter
prescribed. The assigned arbitrator shall hold a hearing at a time and place convenient
to the parties. Termination cases shall be given priority in scheduling.

The parties agree that any dispute concerning administration of the arbitration process,
or any request for arbitration which cannot be heard in accordance with the above
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procedure due to a dispute between the parties, shall be referred jointly to the New York
State Employment Relations Board Arbitration Panel for resolution. If the New York State
Employment Relations Board is unable to hear the dispute, the matter shall be referred
to the American Arbitration Association.

3. Any party wishing for a stenographic record shall make arrangements directly with a
stenographer and shall notify the other parties of such arrangement in advance of the
hearing. The requesting party or parties shall pay the cost of such record. If such
transcript is agreed by the parties to be, or in appropriate cases determined by the
arbitrator to be the official record of the proceeding, it must be made available to the
arbitrator and to the other party for inspection, at a time and place determined by the
arbitrator.

4, The arbitrator shall act in a judicial, not legislative capacity and shall be without power or
authority to recommend to amend, modify, mollify, ignore, add to, or subtract from the
provisions of this agreement. Furthermore, the arbitrator shall have no right to order the
payment of punitive damages of any kind whatsoever. The arbitrator shall only consider
and make a decision with respect to the specific issue submitted and shall have no
authority to make a decision on any other issue not so submitted to the arbitrator. In
deciding the case, the arbitrator shall render a written award and a reasonably concise
opinion and shall not submit observations or declarations of opinion which are not
essential in reaching the decision. In the event the arbitrator finds a violation of the terms
of this agreement, the arbitrator shall fashion an appropriate remedy. The arbitrator shall
submit in writing his/her decision within thirty (30) calendar days following close of the
hearing or the submission of briefs by the parties, whichever is later, unless the parties
agree to a written extension thereof. The arbitrator shall mail a copy of his or her Opinion
and Award to the Senior Director of Human Resources and the UNION. The decision
shall be based solely upon the arbitrator's interpretation of the meaning or application of
this agreement to the facts of the grievance presented.

5. A decision rendered consistent with the terms of this agreement shall be final and binding
and enforceable in any appropriate tribunal in accordance with Article 75 of the Civil
Practice Law and Rules.

Disciplinary Action

The disciplinary procedure set forth in this section shall be in lieu of the procedure specified in
Sections 75 and 76 of the New York State Civil Service Law and shall apply to all persons
currently subject to Sections 75 and 76 of the New York State Civil Service Law. In addition, this
procedure shall apply to provisional employees who have served provisionally for two years in
the same or similar title or related occupational group.

1. Step | - following the service of written charges upon an employee and a copy to the
UNION, a conference with such employee shall be held with respect to such charges by
the Division Director or designee of his or her Division to review such charges. The
employee may be represented at such conference by a representative of the UNION.
The Division Director shall take any steps necessary to a proper disposition of the
charges and shall issue a determination in writing by the end of the third day following
the date of the conference.
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2. Step |l - If the employee is not satisfied with the decision in Step | above, he/she may
appeal such decision. The appeal must be within five (5) working days of the receipt of
such decision. Such appeal shall be treated as a grievance appeal beginning with Step
Il of the Grievance Procedure set forth in Paragraph B (4) of this Article.

Pre-hearing suspension pending the hearing and determination of charges at the
Step |l level:

1. An employee may be suspended from duty without pay only when the
President or designee has reason to believe that the continued presence of the
employee on the job may endanger the health or safety of the employee, visitors,
AUTHORITY personnel or property. The period of suspension without pay may be for a
period not to exceed thirty (30) days. Disciplinary penalties, if any, shall not be
implemented until the issuance of the Step |l determination.

2. No removal or disciplinary proceeding shall be commenced more than eighteen months
after the occurrence of the alleged incompetency or misconduct complained of and
described in the charges, provided, however, that such limitation shall not apply where
the incompetency or misconduct complained of in the charges would, if proved in a court
of appropriate jurisdiction, constitute a crime.

If a determination satisfactory to the UNION at any level of the Grievance Procedure is not
implemented within a reasonable time, the UNION may re-institute the original grievance at
STEP Il of the Grievance Procedure; or if a satisfactory STEP Il determination has not been so
implemented, the UNION may institute a grievance concerning such failure to implement at
STEP il of the Grievance Procedure.

If a grievance is not appealed to the next step within the specified time limit or any agreed
extension thereof, it shall be considered settled on the basis of the AUTHORITY's last answer.
If the AUTHORITY exceeds any time limit prescribed at any step in the Grievance Procedure,
the grievant and/or the UNION may invoke the next step of the procedure, except that only the
UNION or AUTHORITY may invoke impartial arbitration under STEP lII.

The AUTHORITY shall notify the UNION in writing of all grievances filed by employees, all
grievance meetings, and all determinations. The UNION shall have the right to have a
representative present at any grievance hearing and shall be given forty-eight (48) hours’ notice
of all grievance meetings.

Each of the steps in the Grievance Procedure, as well as time limits prescribed at each step of
this Grievance Procedure, may be waived by mutual agreement of the parties.

A grievance concerning a large number of employees which concerns the claimed
misinterpretation, inequitable application, violation, or failure to comply with the provisions of
this agreement may be filed directly at STEP Il of the grievance procedure. All other individual
grievances in process concerning the same issue shall be consolidated with the "group”
grievance.

The grievance and arbitration procedure contained in this agreement shall be the exclusive

remedy for the resolution of disputes defined as "grievances" herein. This shall not be
interpreted to preclude either party from enforcing the Arbitrator's award in court.
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ARTICLE XIl - LABOR MANAGEMENT COMMITTEE FOR
NON-CONTRACTUAL DISPUTES

A. The Labor Management Committee for non-contractual disputes shall consist of two (2)
representatives of the AUTHORITY, of whom at least one (1) is from the Human Resources
Division of the AUTHORITY and two (2) representatives from the UNION. A Committee meeting
shall convene within ten (10) working days after the receipt of a written request for a meeting
from one party to the other that it wishes to have a Committee meeting.

B. The purpose of the Committee shall be to discuss specific non-contractual disputes relating to
allegations of discriminatory supervisory practices and/or dispute work assignments or working
conditions not covered by the Grievance Arbitration provision of this agreement.

C. The Committee's recommendations shall be advisory only and shall not be binding upon the
AUTHORITY. Nothing said in the committee meetings may be used in evidence in any court
action, administrative proceeding, arbitration, or any similar proceeding, whether between the
AUTHORITY and the UNION or any unit members.

D. Neither the Committee's recommendation, nor any claimed violation of this article shall be
subject to the Grievance Arbitration provisions of this agreement.

ARTICLE Xl - SECTIONS 71,72 AND 73

With respect to Sections 71, 72, and 73 of the Civil Service Law, the AUTHORITY agrees to be subject
to said sections and develop consistent policies or procedures to provide these rights to employees
governed by this Agreement. Said policies or procedures shall also be consistent with the
AUTHORITY's enabling legislation. '

ARTICLE XIV - HEALTH INSURANCE

A The AUTHORITY agrees to provide health insurance through the New York City health
insurance program. Benefits provided will be consistent with those currently provided by the City
of New York to employees represented by the UNION. Modifications made by the City of New
York with its employee unions will be honored by the AUTHORITY. This arrangement will
continue until such time as this arrangement is modified through bargaining by the UNION and
the AUTHORITY.

B. The parties agree to “opt in” to the New York State Paid Family Leave Program as implemented
by the City of New York as soon as practicable.

ARTICLE XV - SECURITY BENEFITS FUNDS

A 1. The AUTHORITY shall continue to make annual contributions to the Welfare Fund
on a pro-rata basis per month for full-time per annum employees, on behalf of each
employee, whether a member of the UNION or not, who regularly works in any of
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D.

the titles in this Unit, for the purposes of making available welfare benefits for each
such employee under a welfare plan established and administered pursuant to a
supplemental agreement entered into between the AUTHORITY and the UNION.

2. Effective September 6, 2008, there is an increase in the SCA's contribution to the
UNION-administered Welfare Fund of $35.00 dollars per year. This payment shall be made
on behalf of each full time per annum employee and retiree. The parties agree to be bound
and governed by the terms of the applicable Municipal Labor Committee Health Benefits
Agreement.

3. Effective July 1, 2014, there shall be an increase to the Employer’s contribution to the Union-
administered welfare funds by $25 per annum.

Effective July 1, 2015, there shall be an increase to the Employer’s contribution to the Union-
- administered welfare funds by $25 per annum, for a total of $50 per annum.

Effective July 1, 2016, there shall be an increase to the Employer’s contribution to the Union-
administered welfare funds by $25 per annum, for a total of $75 per annum.

Effective July 1, 2017, there shall be an increase to the Employer’s contribution to the Union-
administered welfare funds by $25 per annum, for a total of $100 per annum and for every
year thereafter. Inclusive of the above increases, the employer’s contribution to the Union-
administered welfare fund is $1,775.

These payments shall be made on behalf of each full time per annum employee and retiree
or other applicable equivalent for other than full time per annum employee or retiree.

For each part time per annum, hourly, per diem, per session, and seasonal employee covered
by this agreement who works on a regular basis at least twenty (20.00) hours per week and who
is covered by the Communications Workers of America, Local 1180 Security Benefits Fund
(Welfare Fund), the AUTHORITY shall contribute to the Welfare Fund, subject to a separate
agreement between the AUTHORITY and the UNION, an amount commensurate with such
amount actually paid by the City of New York per each part time per annum, hourly, per diem,
per session, and seasonal employee covered by the Local 1180 Security Benefits Fund.

An employee who is or who becomes separated from service and who was covered by the
Welfare Fund at the time of such separation, pursuant to a separate agreement between the
AUTHORITY and the UNION, shall continue to be so covered subject to the provisions hereof,
on the same contributory basis as incumbent employees. Contributions shall be made only for
such time as said individuals remain primary beneficiaries of the New York City Health'Insurance
Program and are entitled to benefits paid for by the AUTHORITY through such Program or are
retirees of the New York City Employee's Retirement System or the Board of Education
Retirement System, and who have completed at least five (5) years of credited service with
either the New York City Employee's Retirement System or the Board of Education Retirement
System as required by the Consolidated Omnibus Benefits Reconciliation Act of 1990, as
amended (COBRA).

Benefits provided will be consistent with those provided other covered employees of

the City of New York by the Welfare Fund. The UNION shall make every reasonable effort to
publicize and disseminate to all employees covered under the Communications Workers of
America Local 1180 Security Benefits Fund, whether members of the UNION or not, full and
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complete information concerning the provisions thereof, including but not limited to, the
following matters:

1. Benefits provided and eligibility requirements.
2. Procedures including the filing of Applications,
3. Where and when information may be obtained concerning such benefits.

The UNION shall furnish information and applications readily and expeditiously to all covered
employees on an equal basis.

E: The UNION may, pursuant to a separate agreement between the AUTHORITY and the UNION,
utilize a portion of its welfare fund contributions to provide pre-paid legal services for employees.

F. Training trust funds and welfare funds shall be audited by a certified public accountant to be
selected by the trustees of such fund and at the expense of the respective fund. The results of
such audits shall be submitted promptly to the Comptroller of the City of New York and the
AUTHORITY, and such funds shall be subject to further audit by the Comptroller.

G. In lieu of the annual report to the Comptroller and the AUTHORITY required by the separate
Welfare Fund agreement between the AUTHORITY and the UNION, the Welfare Fund may
submit a copy of its ERISA filing.

H. Where an employee is suspended without pay for disciplinary reasons and is subsequently

restored to full pay status as of the effective date of the suspension, the employee shall receive
full welfare fund and City Health Insurance coverage for the period of the suspension.

ARTICLE XVI - EDUCATION FUND

A training fund contribution at the rate of $100 per annum shall be made to the Communications
Workers of America, Local 1180 Education Trust Fund on behalf of each eligible full time per annum
employee, pursuant to a separate agreement between the AUTHORITY and the UNION relating to the

operations of such Fund.

ARTICLE XVII - UNION RIGHTS

A. A duly authorized representative of the UNION shall have reasonable access to the premises
of the AUTHORITY for the purpose of conferring with the AUTHORITY, delegates of the UNION
and/or employees, and for the purpose of administering this Agreement. In all such instances,
the UNION representative shall provide advance notification of his/her arrival to the Vice
President, Finance & Human Resources or his/her designee. Such visits shall not interfere with
the operations of the Employer.

B. The UNION may meet with bargaining unit members on the premises of the AUTHORITY in an
area designated by the Senior Director, Human Resources during the non-working hours of the
bargaining unit members.

C. The UNION shall notify the AUTHORITY of the authorized employees who serve as on-site
representatives (Shop Stewards) and who shall be afforded reasonable time to investigate and
process grievances.
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D. No employees shall engage in any union activity which could unreasonably interfere with the
performance of work during his or her working time or in working areas of the AUTHORITY at
any time.

E. The UNION shall provide the Vice President, Finance & Human Resources or his/her designee
with a list of on-site representatives. This list shall be kept current.

ARTICLE XVIil - PENSION AND RETIREMENT BENEFITS

An employee who in the immediate previous employment was covered under the New York City's
pension plan and who without break in service, becomes an AUTHORITY employee, may elect either
to remain with the City's pension plan or join the Board of Education Retirement System. All other
employees who elect to join the AUTHORITY's pension plan shall be covered by the Board of Education
Retirement System.

ARTICLE XIX — NO STRIKE PLEDGE

The UNION and the AUTHORITY recognize that strikes and other forms of work stoppages by
employees are contrary to law and public policy. The UNION and the AUTHORITY subscribe to the
principle that differences shall be resolved by peaceful and appropriate means without interruption of
the programs and activities of the AUTHORITY. The UNION therefore agrees that there shall be no
strikes, work stoppages, or other concerted refusals to perform work by the employees covered by this
Agreement nor any instigation thereof.

ARTICLE XX - INFORMATION AT THE WORK LOCATION

All official AUTHORITY circulars which pertain to the working conditions or the welfare of employees
will be posted promptly. A UNION bulletin board shall be provided on each floor of the AUTHORITY's
main offices for purposes of posting material dealing with proper and legitimate UNION business
concerning employees in the unit.

ARTICLE XXI - NOTIFICATION OF CHANGES TO JOB SPECIFICATION

The AUTHORITY will inform the UNION and any affected employees at least fifteen (15) days in
advance if substantial changes are made to the job specifications of a represented title.

ARTICLE XXIl - ACCESS TO PERSONNEL FOLDERS

Upon written request to the Senior Director, Human Resources, an employee may be granted
reasonable access to examine the contents of his/her personnel folder in the presence of the
AUTHORITY's Human Resources staff, with the exception of pre-employment references. The
employee may be accompanied by a UNION representative.

An employee shall have the right to place in the personnel folder a written response to anything
contained therein which is available for review under the terms of this Article, such as performance
evaluations, counseling memoranda and other materials relating to the employee's work performance.
The response shall be attached to the material to which it pertains and placed in the personnel folder.
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ARTICLE XXIll - JURY DUTY SERVICE

A. An employee, consistent with AUTHORITY policy and procedure, will be paid his/her regular
salary in the event the employee is called for juror duty service. Any jury duty allowance remitted
to the employee, less carfare, must be remitted to the AUTHORITY.

B. An employee who is subpoenaed as witness in court proceeding, in which s/he is not a party of
interest, will be paid his/her salary for the time actually spent in court.

ARTICLE XXIV - MEAL REIMBURSEMENT

An employee, consistent with AUTHORITY policy and procedure, will be reimbursed for food and
meals, in conformance with the City-Wide Contract provisions.

ARTICLE XXV- SUPPLEMENTAL WORKERS’ COMPENSATION

A. The AUTHORITY will provide to eligible employees supplemental workers' compensation
consistent with the plan offered by the City of New York.

B. An employee who is injured in the course of employment, and upon a determination by the
AUTHORITY or its agent that the employee has been physically disabled because of an injury
arising out of and in the course of the employee's employment through no fault of the employee,
the AUTHORITY will grant the injured employee an extended sick leave with pay not to exceed
three (3) months after all the employee's sick leave and annual leave balances have been
exhausted. This additional leave must be taken immediately following the exhaustion of such
balances. No such leave
with pay shall be granted unless the employee's injury has been accepted by the AUTHORITY
or its agent as compensable under the Workers’ Compensation Law, unless the Workers'
Compensation Board determines that such injury is compensable under such law. If an
employee is granted extended sick leave with pay pursuant to this Article, the employee shall
receive the difference between the employee's weekly salary and the employee's compensation
rate for the period of time granted. The employee shall, as a condition of receiving benefits
under this Article, execute an assignment of the proceeds of any judgment or settlement in any
third party action arising from such injury, in the amount of the pay and medical disbursements
received pursuant to this Article, but not to exceed the amount of such proceeds. Such
assignment shall be in the form prescribed by the AUTHORITY. The injured employee shall
undergo such medical examinations as are requested by the AUTHORITY, and when found fit
for duty by the Workers' Compensation Board shall return to employment.

ARTICLE XXVI - WORKING FACILITIES

SCA shall establish an Occupational Safety and Health Committee, the members of which shall
be comprised of representatives from SCA and CWA 1180. The Occupational Safety and Health
Committee shall make employee safety and health recommendations to the SCA, in writing. The
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Committee shall meet quarterly (if required) at the written request of the UNION or SCA representatives
for the purposes of discussing occupational health and safety issues and making recommendations to
SCA. The written request for such a meeting shall indicate the specific condition(s), if any, for which
the meeting is called.

SCA shall provide clean, structurally safe, and sanitary facilities and sites and appropriate safety
and protective equipment to employees in accordance with any laws applicable to the SCA.

In the event of imminent physical danger to employees at a work facility or site, SCA shall

remove the employees from the affected area immediately and will suspend operations in the affected
area until the imminent physical danger is remediated.

ARTICLE XXVII - SENIORITY

A. Seniority under this Agreement shall be defined as a length of continuous service from the date
of hire in a specific title. Such seniority shall be the basis for resolving conflicts among
employees for the following: vacation selection, involuntary and voluntary overtime assignments
and shift selection (where applicable). For the purposes of this section, time spent on an
approved leave of Absence shall not constitute a break in service; however, there is no accrual
of seniority for time spent on an unpaid Leave of Absence. This definition of seniority is not
applicable to the Layoff article of this Agreement, Article XXX.

B. Employees shall lose their seniority under the following conditions:
1. The employee resigns.
2. The employee is discharged in accordance with applicable discipline standards as set
forth in Article XI, paragraph D, of this agreement.
3. The employee accepts employment or enters into his/her own business while on a leave
of absence without the express written permission of the SCA.
4. The employee is laid off and is not reemployed as specified in the New York State Civil

Service Law and the Rules for the Classified Civil Service of the NYC School
Construction Authority.

5. The employee fails to respond to a recall, or fails to report to work pursuant to such
recall, after lay off.

C. The administration and interpretation of the Article dealing with Seniority shall be done in a

manner consistent with the provisions of the New York State Civil Service Law and the Rules
for the Classified Civil Service of the NYC School Construction Authority.

ARTICLE XXVIIl - OVERTIME MEAL ALLOWANCE

FLSA exempt employees, who work two or more continuous hours beyond their regularly scheduled
work day or work a minimum of four hours at the office or job site on Saturday, Sunday, or holidays,
shall be paid a meal allowance of a maximum $6.75. A receipt must be submitted for reimbursement.
Employees will be reimbursed for the maximum allowance or the amount indicated on the receipt,
whichever is less.

ARTICLE XXIX - SHIFT DIFFERENTIAL
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A. An employee shall receive a shift differential equal to ten percent of the employee's basic hourly
rate for each hour worked between 6:00 p.m. and 8:00 a.m., if the employee’s daily work period
has been scheduled and more than one hour of such daily work falls between the hours 6:00
p.m. and 8:00 a.m.
Employees hired on or after October 1, 2004, during the first three (3) years of employment
only, shall receive a shift differential equal to ten percent of the employee's basic hourly rate for
each hour worked between 8:00 p.m. and 8:00 a.m., if the employee's daily work period has
been scheduled and more than one hour of such daily work falls between the hours 8:00 p.m.
and 8:00 a.m.

B. An employee working overtime shall not receive a shift differential for such work but shall receive
overtime pay as provided in Article IX. ’

ARTICLE XXX - LAY-OFFS

A. Where positions covered by this Agreement are abolished or reduced in rank or salary grade,
because of economy, consolidation or abolition of functions, curtailment of activities or
otherwise, suspensions or demotions, as the case may be, shall be administered in a manner
consistent with the New York State Civil Service Law, the Public Authorities Law, and the Rules
for the Classified Civil Service of the NYC School Construction Authority.

B. Notice

1. Notice shall be provided to the UNION not less than twenty (20) days before the effective
date of projected layoffs.

2. Not less than twenty (20) days before the effective date of projected layoffs

designated representatives of the AUTHORITY shall meet and confer with the
designated representatives of the UNION with the objective of considering feasible
alternatives to all or part of the scheduled layoffs, including but not limited to: (1)
exploring redeployment opportunities with other City and State agencies; (ii) the use of
Federal and State funds wherever possible to retrain or reemploy employees scheduled
for layoffs and; (iii) encouragement of early retirement and the expediting of the
processing of retirement applications.

This provision shall not apply in the event of a financial emergency in anticipation of the invocation of
the applicable provisions of the Financial Emergency Act of 1975, Section 5402.

ARTICLE XXXI - EQUAL EMPLOYMENT

A. The UNION, in its capacity as bargaining representative for employees covered by this
Agreement, agrees to admit all employees to membership and to represent all employees in its
bargaining unit without regard to race, color, creed, disability, national origin, veteran's status,
UNION membership, age, sex, marital status, or sexual orientation.

B. The AUTHORITY, as the Employer of employees covered by this Agreement, agrees to
continue its established policy against all forms of illegal discrimination including race, sex, color,
religion, creed, age, disability, national origin, citizenship status, UNION activity, veteran's
status, marital status, or sexual orientation.
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C. Sexual harassment is unacceptable conduct and will not be permitted or tolerated.

D. The AUTHORITY, after notification to the UNION, shall be permitted to take all actions legally
required to comply with the Americans with Disabilities Act.

ARTICLE XXXII - NON-COMPETITIVE PROMOTIONS

A The selection decision for non-competitive promotions shall be based on the following factors:
demonstrated ability, education, experience, performance evaluation and seniority. The
AUTHORITY's determination as to which employee is promoted to a non-competitive position
shall stand so long as there is ample evidence that the AUTHORITY considered each of the
aforementioned factors in reaching its decision.

B. Seniority as it is used in non-competitive promotions shall be based on the employee's date of
hire at the AUTHORITY.

ARTICLE XXXIIIl - POSTING OF NON-COMPETITIVE PROMOTIONALOPPORTUNITIES

Non-competitive promotional opportunities shall be posted internally prior to outside recruitment. The
following information shall be included in the posting: job title, bargaining unit, work unit, minimum salary
for the title, duties and responsibilities, and criteria for selection.

ARTICLE XXXIV - VDT'S

A joint AUTHORITY/UNION Committee shall be established to study and make recommendations to
the President & CEO of the AUTHORITY concerning VDT operations. The Committee shall have input
on the AUTHORITY's use of VDT's to ensure an ergonomically sound work environment for VDT
operators and shall review and make recommendations on procurement and ergonomic standards for
VDT's and VDT workstations.

ARTICLE XXXV — ANNUITY FUND

Effective 5/26/2018, the parties have agreed to the following:

An increase of $89.64 bringing the total annuity to $526.14 per year per active employee will be paid in
accordance with the attached annuity agreement. Payments will be made on a twenty-eight (28) day
cycle and calculated based on the number of active employees at that time.

I. The Authority shall pay into the Fund on behalf of covered full-time per annum and full-time per
diem employees, on a twenty-eight (28) day cycle basis, a pro-rata daily contribution for each
paid working day which amount shall not exceed $526.14 per annum for each employee in full-
pay status in the prescribed 12-month period.

IT. For Covered Employees who work a compressed work week, the Authority shall pay into the
Fund, on a twenty-eight (28) day cycle basis, a pro-rata daily contribution for each set of paid
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ITI.

Iv.

working hours which equate to the daily number of hours that title is regularly scheduled to work,
which amount shall not exceed $526.14 per annum for each employee in full pay status in the
prescribed twelve (12) month period.

For Covered Employees who work less than the number of hours for their full-time equivalent
title, the Authority shall pay into the Fund, on a twenty-eight (28) day cycle basis, a pro-rata
daily contribution calculated against the number of hours associated with their full-time
equivalent title, which amount shall not exceed $526.14 per annum for each employee in full
pay status in the prescribed twelve (12) month period.

For the purpose of this Section, excluded from paid working days are all scheduled days off, all
days in non-pay status, and all paid overtime. "All days in non-pay status" as used in this Section
shall be defined as including, but not limited to, the following:

ity time on preferred or recall lists;

ii. time on the following approved unpaid leaves

iii. maternity/child care leave;

iv. military leave;

v. unpaid leave for union business pursuant to Executive Order 75;
vi. unpaid leave pending workers' compensation determination;
vii. approved unpaid time off due to illness or exhaustion of paid sick leave;
viii. approved unpaid time off due to family iliness; and

ix. other pre-approved leaves without pay;

X. time while on absence without leave;

xi. time while on unapproved leave without pay; or

xii. time while on unpaid suspensions.

ARTICLE XXXVI - CONTINUATION OF BENEFITS

All rights and benefits of employees covered under this agreement, including those contained in the
AUTHORITY Procedure Manual prior to recognition of the UNION shall continue in full force and effect,
except as amended.

ARTICLE XXXVIil - CONFORMITY TO LAW

If any provision of this Agreement shall at any time be contrary to law, then such provision shall
not be applicable or performed or enforced, except to the extent permitted by law and any
substitute action shall be subject to appropriate consultation and negotiation with the UNION.

In the event that any provision of this Agreement is or shall at any time be contrary to law all
other provisions of this Agreement shall continue in effect.

ARTICLE XXXVIII - DURATION

This Agreement shall be effective as of May 26, 2018, and shall continue in full force and effect until
January 26, 2022.
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WHEREFORE, the UNION and the AUTHORITY on this Zé day of May have executed this Agreement.

¥e 7 Nifia Kubota
Presndent ; - President & CEO
Local 1180 Communications New York City School Construchon
Workers enca AFL-CIO : Aut 7
5% ///Zd/)(/
Date gigned Daté signdd

%ﬂgﬂa gv—

eesha Foreman

Second Vice President General Counsel
Local 1180 Communications - New York City School Construction
Worker'r of America, AFL-CIO Authorit

SIRNES - LY A /ZOZ‘/
‘Date srgned Date gigned
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__SCA

School Construction Authority

Nina Kubota
President & CEO

nkubota@nycsca.org

January 28, 2022

Ms. Gina Strickland

First Vice President

Communications Workers of America Local 1180
6 Harrison Street

New York, NY 10013

Re:  Additional Compensation Fund (Annuity)

Dear Ms. Strickland:

This letter memorializes the agreement between the SCA and CWA Local 1180
regarding the application of additional compensation funds remaining from the
Collective Bargaining Agreement covering 10/26/2008 - 10/25/2010 (0.10%) and the
Collective Bargaining Agreement covering 10/26/2010 - 05/25/2018 (0.91%) which
equals $436.50.

Effective 5/26/2018, the parties have agreed to the following:

e An increase of $89.64 bringing the total annuity to $526.14 per year per active
employee will be paid in accordance with the attached annuity agreement.
Payments will be made on a twenty-eight (28) day cycle and calculaied based
on the number of active employees at that time.

Upon implementation of these actions, there are no outstanding items from prior
collective bargaining agreements.

Sincerely, Agreed,
ﬂ% Gmmand
President & CEQ First Vice President

Date: }!/ 3/ / 22'_2’ 2 Date:
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Nina Kubota
President & CEO

nkubota@nycsca.org

January 28, 2022

Ms. Gina Strickland

First Vice President

Communications Workers of America Local 1180
6 Harrison Street

New York, NY 10013

Re: Establishing Labor/Management Commitiee

Dear Ms. Strickland:

This will confirm the understanding of the parties reached during negotiation of this
collective bargaining agreement between the SCA and CWA Local 1180

concerning labor/management meetings. The parties have agreed to schedule
labor/management meetings at the written request of CWA Local 1180 or the SCA.

Sincerely, Agreed,

inaubota Ging Stricklan -
President & CEO First Vice President
Date: ‘2‘ 3 ZJZ é. Date:
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_sca

NYC

Department of
Education

Lorraine Grille
Prealdent & CEO

Igrilo@nycsca.org

May 18, 2015

Ms. Gina Strickland
First Vice President
Communications Workers of America Local 1180

6 Harrison Sireet
New York, New York 10013

Re: Drug-Free Workplace Policy

Dear Ms. Strickland:

This letter will continue the understanding that the parties reached during the
negotiation of a prior collsctive bargaining agreement between the SCA and

Local 1180 CWA conceming a Drug-Free Workplace Policy.

To ensure a drug and alcohol-free working environment, the SCA intends to

implement an SCA-wide Drug-Free Workplace Policy. The SCA shall
negotiate with Local 1180 CWA prior to promulgation of this policy.

Sincergly, \

Lorraine Grillo
President & GEO
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sca)

NYE

Department of
Education

Lorraine Grillo
Prasident & CEO

Igrilla@nycsca.org

May 18, 2015

Ms. Gina Strickland

First Vice President

Communications Workers of America Local 1180
6 Harrison Street

New York, New York 10013

Re: Voluntary Insurance Pragram
Dear Ms. Strickland:

This tetter will continue the understanding that the partles reached during the
negotiation of a prior collective bargaining agreement between the SCA and
Local 1180 CWA, that Local 1180 CWA shall have the exclusive right to
receive contributions from employees serving in titles covered by this
agreement to be used exclusively to fund a voluntary insurance program. it
was further agreed that the Local 1180 will reimburse the SCA for
administrative fees in the same amount and manner that the City of New York
is reimbursed for such program.

Sincerely, B

¢ i<:u'rair'w: Grillo

L
President & CEO
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Sehoel Construction Authority

|

Department of
Education

Lorraine Grillo
President & CEQ

igrillo@nycsca.org

May 18, 2015

Ms. Gina Strickiand

First Vice President

Communications Workers of America Local 1180
6 Hamison Street

New York, New York 10013

Re: Management Rights
Dear Ms. Strickland:

This letter will continue the understanding that the parties reached during the
negotiation of a prior collective bargaining agreement between the SCA and
Local 1180 CWA concerning Management Rights. The parties agree to the
following:

it is the right of the SCA to determine the standards of services it shall offer;
determine the standards of selection for employment; direct and/or assign its
employees; take disciplinary action in accordance with the provisions of this
Agreement; relieve its employees from duty because of lack of work or for
other legitimate reasons; maintain the efficiency of its operations; reorganize
its departments or functions; determine the methods, means and personnel
by which its operations are to be conducted; determine the content of job
classifications; take all necessary actions to carry out its mission in
emergencies; and exercise complete control and discretion over its
organizations and the technology of performing its work.

Sincerely,

Lbrraine Grillo
President & CEO
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School Constraction Authaeity

Oepartmont of
Education

Lorraine Grillo
President & CEC

igrilo@nycsca.org

May 18, 2015

Ms. Gina Strickland

First Vice President

Communications Workers of America Local 1180
6 Harrison Street

New York, New York 10013

Re: Alternative Work Schedules

Dear Ms. Strickland.:

This letter will continue the understanding that the parties reached during the
negoatiation of a prior cofective bargaining agreement between the SCA and
Local 1180 CWA conceming the issue of alternative work schedules.

The parties agreed to the establishment of a joint SCA/Local 1180
labor/management committee to study and make recommendations to the

President of the SCA regarding the feasibility of altemative work schedules
within the SCA.

in v, .

e

Lorraine Grillo
President & CEO
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Department of
Education

Lorraina Grillo
President & CEQ

Igrillo@nycsca.org

May 18, 2015

Ms. Gina Strickland

First Vice President

Communications Workers of America Local 1180
6 Harrison Street

New York, New Yark 10013

Re: LaborManagement Committee
Dear Ms. Strickland:

This letter will continue the understanding that the parties reached during the
negotiation of this collective bargaining agreement between the SCA and
Local 1180 CWA conceming the establishment of a joint SCA/Locat 1180
labor/management commiittee to study and make recommendations to the
President & CEQ of the SCA regarding the following issues:

Civil Service

Career Paths

Confinement Leave

Sick Leave Donation Program

Transfers
Ergonomic Standards
Sincerely,
orraine Grillo
President & CEO
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$6hool Comslruttion Authority |

Department of
Education

Larraine Griflo
Prasident & CEO

Igrilo@nycsca.org

May 18, 2015

Ms. Gina Strickland

First Vice President

Communications Workers of America Local 1180
6 Harrison Street

New York, New York 10013

Re: Additional Compensation Fund
Dear Ms. Strickland:

This letter will memoriatize the understanding that the parties reached
during the negotiation of this collective bargaining agreement between the
New York City School Construction Authority (‘SCA™) and CWA Local 1180,
with respect to the additional compensation fund.

The SCA and CWA Local 1180 agree that, effective October 26, 2017, an
additional compensation fund not to exceed 0.91% will be made available to
covered employees to purchase recurring benefits, to which the parties
mutually agree and consistent with agreements between the City of New York
and CWA Local 1180; provided, however, that such funds may not be used to
enhance the general wage increases set forth in Arlicle ViII, Sections (A)(1)-
(6). or the reduced hiring rates for new employees set forth in Article VIII,
Section (A)(8) of this collective bargaining agreement. The funds available
shall be based on the December 31, 2011, payroll, including spincffs and

pensions.

A discussed during negotiations, potential items to cost and consider for
purchase are:

« purchase of a floating holiday for employees hired on or after
Oclober 1, 2004,
o increase the SCA's annual contribution to the Education Fund.

The final general wage increase as stated in Aricle Vill, Section (A)(6)
shall not be paid unless and until these additional compensation fund
negotiations are completed by the SCA and CWA Local 1180.

Sincerely, N

orraine Grillo
President & CEO
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Fabruary 2. 2009

Ms Linda Jenkine

Firsl Vice President

Communications Workars of America Local 1180
6 Harrizon Strest

WNew York, New York 10013

Re: Civil Senvice Transitional |ssues
Dear M5, Jankins:

This lettar wili conlinus the understanding that the pariies reached duning the
negotialion of this collective bargaining egreement between the SCA end
Local 1180 CWA concarning provisions for ihe implementation of clvil service
faw with respect to leyofis, and the applicability of disciplinary procedures

In recognition that the AUTHORITY is in a period of lransition toward a
system of filling positions where appropriale, through competliive civil service
examinations and (hal many long-term employeas currently service in their
positions only provisionally, the parties have agreed that the following
provisions will apply during the lzansition period to employees who are on the
payroll on the date of execution of this Agreement, with respect to each litle
or posilion in CWA Loca! 1180 covered by the collective bargaining
agresment

These provisions shall be effective from the date of the execution of tha
collective bargalning agreement untll such time as Initlal compelitive
axammalions have been given and appoiniments have been made for each
respactiva Sitle. The provisions of this shie fetier shall be aubject 1o review by
the partiss at the requesl of aither party upon Lhe respening or expiration of
the collective bergaining agraemen.

Layoffs

Luyofis will be administerad in accordance with New York Stale Civil Service
Law, Public Authorities Law Sectlon 1737, and shall be sublect to the
provisions of Arlicie XXX of the coliective bergsining agreoment. However,
where positions are abolished or reduced prior o the date that initiul
examinaiions have bean given parmanent appointinenis &e made

with requst to any lifie or position in CWA Local 1180 as well ay for the
duration of the Inial ciil servios eligitle list for thet title or poalion in CWA
Local 1180 covered by the colleclive bargaining agreemsnl, incumbants
holding the same of gimilar posilions whe are sanving in their pasilions only
provisioreally shall be suspended of demoted. as lhe case may be, prior 1

30-30 Thwesen Arenue T8 STE B00G T
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e e S the suspension or demotion of any incumbents who are serving in poaitions
permanently. Additionally, incumbents serving in positions provisionally shall
be suspended or demoled, as the case may be, In inverse order of seniority
measured from their first date of employment with the AUTHORITY. This
paragraph shall apply 10 Incumbent provisionals and fhose hired afier the
wxecution of this agreement and before the exhauslion of the initial Civil
Sarvice list In the tite in which the provisional serves,

Once inllial axaminations hava bean given, permanent appolntemants ane
made in a particular title and the axplration of the inltial civil service eligible
list in that titls, any necessary aboiition or reduction in positions will be
administered sccording to the Naw York State Civil Service Law, the Public
Authorities Law and the Rules for the Classified Civil Service of the NYC
Sohoot Construction Authority.

A union-managemant committee shell be established o review and resolve
technical problems concemning procedures, consistent with applicable law,
which may be uliitzad if layoffe ocour,

Disciplinary Procedures

Employees who have been appointed to 8 posilion from & civil sarvice list
and who have already served in the same liie for 8 moniths at the time of
thek appointment will, upon appointment from the list, be subject to a
probationary period, as provided in the SCA Civil Service Rules; however,
such employees have the right to utilize disciplinary due provess rights
provided by Section X!, paragraph D of this Agreement.

The transitional layoff procedures, including the calculalion of seniority
described above do not apply to the removal of provisionals as a resull of
aclion of & civll service lisl. Once the inilial civl servive kst has expined,
thase transitional layaff procadurss including the cacuation of senlority
expre and do not carry over to any subsequent provisional appainiment
aither In the same or another litle; except where an individual maintains
continued empioyment with e SCA in another CWWA Local 1180 (e

provisonally.

Sincarely,
Sharon L Greenbergev
President & CEO
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NEW YORK CITY SCHOOL
CONSTRUCTION AUTHORITY

R

August 18, 2008

Ms. Linda Jenkins

First Vice President

Gomenunications Workers of America Local 1180
6 Hamison Street .

New York, New York 10013

Re: Productivity Ihcrease
Dear Ms. Jankins:

This latter Is o confirm the agreement beween he SCA and Local 1180 CWA regarding the
produclivity increase referenced in the collective bargaining egreement. The parties agree
that the additional compensation of one percent (1%) previously agreed (o and referenced in
ihe colleclive bargaining agreement, Article Vill, Section D, will not be psid to employees.

Local 1180 CWA, agrees that the “Joint Labor Management Committee on Productivity
Initiatives” and ensuing provision referenced in the agreement is no fonger viable, and Local
1180 CWA further agrees not to pursue any fuither efforts in any forum in that regard.

Sincerely,

St d o Q ,.Z w
Agreed; LA€7 CH

Sharon L. Greenberge! Linda Jenkins 7/

President & CEO First Vice President, CWA Local 1180
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Appendix A - Title Minimums
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CWA SCA Titles Minimum Schedule
Last Contract Minimums on 4.26.17 increased by 2% effective May 26th, 2018
Incumbent 2% New Hire 2% Promo 2%
SCATITLES Rate Increase Rate Increase | Guar |[Increase
4.26.17 5.26.18 4.26.17 5.26.18 | 4.26.17 | 5.26.18
Administrative Assistant $57,206 $58,350 $49,744 | $50,739 | $1,505 | $1,535
Administrative Associate $61,169 $62,392 $53,190 $54,254 | $1,670 | $1,703
Administrative Coordinator $66,079 $67,401 $57,460 $58,609 | $1,754 | $1,789
Assistant Finance Specialist - A $46,479 $47,409 $40,417 | $41,225 | $1,254 | $1,279
Assistant Finance Specialist - B $51,348 $52,375 $44,650 | $45,543 | $1,254 | $1,279
Assistant Finance Soecialist - C $57,796 $58,952 $50,257 | $51,262 | $1,505 | $1,535
Assistant Manager, Community Relations $56,764 $57,899 $49,360 | $50,347 | $1,505 | $1,535
Contract Compliance Officer $81,369 $82,996 $70,756 $72,171 $1,839 | $1,876
Contract Specialist $67,889 $69,247 $59,034 | $60,215 | $1,754 | $1,789
Documents Control Technician A $44,267 $45,152 $38,493 | $39,263 | $1,254 | $1,279
Documents Control Technician B $54,181 $56,265 $47,114 | $48,056 | $1,505 | $1,535
Furniture & Equipment Coordinator $69,721 $71,115 $60,627 $61,840 | $1,796 | $1,832
Manager, Administrative Services $85,948 $87,667 $74,737 $76,232 | $1,839 | $1,876
Manager, Furniture & Equipment $86,126 $87,849 $74,892 | $76,390 | $1,839 | $1,876
Program Coordinator $81,369 $82,996 $70,756 | $72171 | $1,839 | $1,876
Senior Contract Specialist $77,530 $79,081 $67,417 | $68,765 | $1,839 | $1,876
Senior Program Coordinator $89,607 $91,399 $77,919 | $79,477 | $1,839 | $1,876
Senior Staff Support $51,164 $52,187 $44,490 | $45,380 | $1,254 | $1,279
COMPOUNDED LONGEVITY '"°;':t':e"t Incf;/;se
INCREASE FOR YEARS IN TITLE 4.26.17 5.26.18
5 YEARS $771 $786
10 YEARS $830 $847




CWA SCA Titles Minimum Schedule

Contract Minimums on 5.26.18 increased by 2.25% effective 5.26.19

Incumbent 2.25% New Hire 2.25% Promo | 2.25%
SCATITLES Rate Increase Rate Increase | Guar |Increase

5.26.18 5.26.19 5.26.18 5.26.19 | 5.26.18 | 5.26.19

Administrative Assistant $58,350 $59,663 $50,739 | $51,881 | $1,535 | $1,570
Administrative Associate $62,392 $63,796 $54,254 | $55475 | $1,703 | $1,742
Administrative Coordinator $67,401 $68,917 $58.609 $59,928 | $1,789 | $1,829
Assistant Finance Specialist - A $47,409 $48,475 $41,225 $42,153 | $1,279 | $1,308
Assistant Finance Specialist - B $52,375 $53,553 $45,543 | $46,568 | $1,279 | $1,308
Assistant Finance Soecialist - C $58,952 $60,278 $51,262 | $52,416 | $1,535 | $1,570
Assistant Manager, Community Relations $57,899 $69,202 $50,347 | $51,480 | $1,535 | $1,570
Contract Compliance Officer $82,996 $84,864 $72,171 $73,795 | $1,876 $1,918
Contract Specialist $69,247 $70,805 $60,215 | $61,570 | $1,789 | $1,829
Documents Control Technician A $45,152 $46,168 $39,263 | $40,146 | $1,279 | $1,308
Documents Control Technician B $55,265 $56,508 $48,056 | $49,138 | $1,535 | $1,570
Furniture & Equipment Coordinator $71,115 $72,716 $61,840 | $63,231 $1,832 | $1,873
Manager, Administrative Services $87,667 $89,639 $76,232 | $77,947 | $1,876 | $1,918
Manager, Furniture & Equipment $87,849 $89,825 $76,390 | $78,109 | $1,876 | $1,918
Mram Coordinator $82,996 $84,864 $72,171 $73,795 | $1,876 | $1,918
Senior Contract Specialist $79,081 $80,860 $68,765 $70,313 | $1,876 | $1,918
Senior Program Coordinator $91,399 $93,456 $79,477 $81,266 | $1,876. | $1,918
Senior Staff Support $52,187 $53,361 $45,380 | $46,401 | $1,279 | $1,308

COMPOUNDED LONGEVITY '“°;':t‘;e"t lnch:;{;'e
INCREASE FOR YEARS IN TITLE 5.26.18 5.26.19
5 YEARS $786 $804
10 YEARS $847 $866
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CWA SCA Titles Minimum Schedule

Contract Minimums on 5.26.19 increased by 3% effective 10.26.20

37

Incumbent 3% New Hire 3% Promo 3%
SCA TITLES Rate Increase Rate Increase | Guar Increase
5.26.19 10.26.20 5.26.18 | 10.26.20 | 5.26.18 | 10.26.20
Administrative Assistant $59,663 $61,453 $51,881 $53,437 $1,570 $1,617
Administrative Associate $63,796 $65,710 $55,475 $57,139 $1,742 $1,794
Administrative Coordinator $68,917 $70,985 $59,928 | $61,726 $1,829 $1,884
Assistant Finance Specialist - A $48,475 $49,930 $42,153 | $43,417 $1,308 $1,347
Assistant Finance Specialist - B $53,553 $55,160 $46,568 | $47,965 | $1,308 $1,347
Assistant Finance Soecialist - C $60,278 $62,087 $52,416 | $53,988 $1,570 $1,617
Assistant Manager, Community Relations $59,202 $60,978 $51,480 | $53,024 $1,570 $1,617
Contract Compliance Officer $84,864 $87,410 $73,795 | $76,009 | $1,918 $1,976
Contract Specialist $70,805 $72,929 $61,570 | $63,417 $1,829 $1,884
Documents Control Technician A $46,168 $47,553 $40,146 | $41,351 $1,308 $1,347
Documents Control Technician B $56,508 $58,203 $49,138 $50,612 $1,570 $1,617
Furniture & Equipment Coordinator $72,716 $74,897 $63,231 $65,128 $1,873 $1,929
Manager, Administrative Services $89,639 $92,329 $77,947 $80,285 $1,918 $1,976
Manager, Furniture & Equipment $89,825 $92,520 $78,109 $80,452 $1,918 $1,976
Pr_ogram Coordinator $84,864 $87,410 $73,795 $76,009 $1,918 $1,976
Senior Contract Specialist $80,860 $83,286 $70,313 $72,422 $1,918 $1,976
Senior Program Coordinator $93,456 $96,259 $81,266 | $83,704 $1,918 $1,976
Senior Staff Support $53,361 $54,962 $46,401 $47,793 $1,308 $1,347
COMPOUNDED LONGEVITY '“°;':t':e“t Incf;/; -
INCREASE FOR YEARS IN TITLE 5.26.19 10.26.20
5 YEARS $804 $828
10 YEARS $866 $892
ADDITIONAL COMPOUNDED LONGEVITY New Rate 3%
INCREASES FOR YEARS IN TITLE 4.26.20 Increase
EFFECTIVE 4.26.20 10.26.20
2 YEARS $800 $824
3 YEARS $100 $103
4 YEARS $100 $103
5 YEARS $132 $136
10 YEARS $830 $855




